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CERV-2025-EQUAL

Priority vyzvy(i)

CERV-2025-EQUAL-RACI- CERV-2025-EQUAL-
DISC: Boj proti diskrimindcii ANTISEMITISM: Boj proti
a rasizmu, xenofobii a inym antisemitizmu.

CERV-2025-EQUAL-
ANTIMUSLIM: Boj proti

nendavisti vo¢i moslimom.
formdam nezndasanlivosti

vratane protiromskeho,
protiCernosSského a
protiazijského rasizmu.

»

Projektovd Zziadost sa poddva na jednu konkrétnu prioritu. Ziadatelia, ktori sa chcl uchddzat o viac ako jednu

prioritu, musia v rémci kazdej témy predlozit samostatnu Ziadost. Uchadzaci nemozu v ramci tejto vyzvy
predlozit viac ako jednu Ziadost ako koordinatori.



CERV-2025-EQUAL

CERV-2025-EQUAL-
DIVERSITYMGT:

Podpora riadenia
rozmanitosti a inklGzie na
pracovisku vo verejnom qj
sukromnom sektore

Priority vyzvy (ii)

CERV-2025-EQUAL-
LGBTIQ: Boj proti
diskrimindcii LGBTIQ osbb a
podpora rovnosti LGBTIQ
0sOb.

LEBvee

-

CERV-2025-EQUAL-
RESTRICTED: Podpora
verejnych orgdnov v boji

proti rasizmu, xenofobii,
anticiganizmu, LGBTIQ-fobii
a vSetkym ostatnym
formdam nezndasanlivosti,
vratane prierezovej
diskrimindcie.

Projektovd Zziadost sa poddva na jednu konkrétnu prioritu. Ziadatelig, ktori sa chcl uchddzat o viac ako jednu
prioritu, musia v rémci kazdej témy predlozit samostatnu Ziadost. Uchadzaci nemozu v ramci tejto vyzvy
predlozit viac ako jednu Ziadost ako koordinatori.



Priorital

Témy

e rieSenie systémového a strukturéalneho rasizmu v oblastiach sGvisiacich's pristupom ku
kvalitnému byvaniu, zamestnanosti (napr. zruénosti, odbornd priprava) a socidlnemu
zac¢leneniu (boj proti chudobe atd'.).

e poddvanie sprdyv, informovanost o pravach, ochrane, obhajobe a zastupovanie zaujmov
obeti.

e rozmanitost Romov so zretelom na politickt G¢ast romskych miladych l'udi, zdravie
romskych zien, rany vyvoj a starostlivost o romske deti a environmentalnu spravodlivost.

V pripade projektov tykajacich sa zac¢lenovania a acasti Robmov sa odpordca vytvaranie
narodnych konzorcii. Nadnarodné projekty vsak NIE su vylacené.

NO
RACISM




Priorita 2.1

Témy

e zvySovanie povedomia o siGcasnom antisemitizme a jeho vplyve na spolocnost;

e zlepSovanie monitorovania antisemitskych incidentov, podpora nahlasovania a
posilnovanie spoluprdce s policiou na miestnej Grovni;

e posilnovanie liderskych schopnosti v rdémci zidovskych komunit s cielom bojovat proti
antisemitizmu, najma prostrednictvom rozvoja profesiondlnych sieti, Cim sa prispeje k

podpore zidovského zivota;

e budovanie mostov medzi zidovskymi a inymi mensinovymi skupinami v spolo€nom boji proti
netolerancii a diskrimindcii.

Priorita 2.2

e vypracovanie a/alebo vykondvanie nGrodnych akénych planov alebo stratégii
na boj proti antisemitizmu;

e ZlepSenie zaznamenavania a hlasenia antisemitskych incidentov a
harmonizdciu zberu Gdajov v sdlade s Viedenskou deklaraciou;
e prevencia a boj proti antisemitizmu, a tym podpora Zidovského zZivota.




Priorita 3.1

Témy

e zvy$ovanie povedomia o nendvisti voéi moslimom/rasizme a diskriminécii, ich vplyve na
spolo¢nost vo vSeobecnosti a na konkrétne cielové skupiny + boj proti stereotypom,
konspiraénym teéridm a nenavistnym prejavom voci moslimom a l'udom, ktori sGza nich
povazovani;

e poskytovanie podpory a sprievodnych opatreni obetiam diskrimindcie moslimov, €im sa

prispeje k odolnosti moslimskych komunit;

e zlep$enie monitorovania nendvisti vo&i moslimom/rasizmu, podpora hidsenia pripadov a
posilnenie spoluprdce s policiou na miestnej Urovni a s orgdnmi.

Priorita 3.2

e vypracovanie a/alebo vykondvanie n@rodnych akénych planov alebo stratégii
na boj proti nendvisti vo&i moslimom/rasizmu.

e Zlepsovanie zaznamendavania a hlasenia nendvisti voéi moslimom/rasizmu a
diskrimindcie a harmonizdacia zberu adajov *
e prevencia a boj proti nenavisti voéi moslimom/rasizmu prostrednictvom
vzdelavania a odbornej pripravy, najma pre pedagdgov, ucitelfov, sudcov a média.



Priorita 4
Témy

 Cielom tejto priority je podporit existujuce a noveé Charty rozmanitosti (Diversity Charters) v
Clenskych statoch EU pri presadzovani rozmanitosti a zaClenenia na pracovisku azvysit pocet
ich signatarov.

e Projekty by mali podporovat rozmanitost a inklGziu na pracovisku prostrednictvom

prierezového pristupu. Projekty tykajuce sa jedného dévodu diskrimindcie nie sU predmetom
tejto priority.

Priorita 5

e Tato priorita podporuje klGcové politické ciele stanovené v Stratégii rovnosti
LGBTIQ 0s6b na roky 2020 - 2025.

* rieSenie problémov, s ktorymi sa LGBTIQ osoby stretdvaju v oblastiach, kde su
osobitne znevyhodnené (napr. vzdeldvanie, zdravotnd starostlivost, byvanie);

e LGBTIQ osoby v najzranitelnejsich situdciach, ako si transrodové a AEBVORC

intersexualne osoby a osoby, ktoré su vystavené viacndsobnej diskrimindcii; a
ddhové rodiny.



Priorita 6
Témy
Cielom tejto priority je pomoct Clenskym statom:

e zlepsit vykonavanie smernice o rasovej rovnosti a rdmcového rozhodnutia o boji
proti urgitym formdm a prejavom rasizmu a xenofébie, ako aj smernic EU o norméch
pre orgdany zodpovedné za rovnost,

e vypracovat a vykondvat narodné akéné plany alebo stratégie na boj proti rasizmu,

xenofobii, LEBTIQ-fobii a vSetkym ostatnym formdam netolerancie;
e zlepsit zber a vyuZivanie Gdajov o rovnosti. &

¢ ¥\

AAA

Podporované politické iniciativy (priority 1-6):

- Stratégia EU na boj proti antisemitizmnu a podporu Zidovského Zivota 2021-2030
- Akény plan EU proti rasizmu na roky 2020 - 2025

- Strategicky rdmec EU pre Rdmov v oblasti rovnosti, za¢lenenia a Gcasti

- Stratégia rovnosti LGBTIQ (2020 — 2025)

- Stratégia EU v oblasti prav obeti (2020 — 2025)

- Stratégia rodovej rovnosti (2020 - 2025)



Priorita

Podmienky opravnenosti

Rozpocéet /
navrh v mil. EUR

Trvanie v

mesiacoch

Konzorcium

Koordinator
musi byt

P1 — diskrimindcia a
rasizmus

0,15az 0,75

Narodny /
nadndrodny

in. 2 ziadatelia

Neziskova organizdcia

P2.1 — antisemitizmus

0,10z0,5

Narodny /
nadndrodny

in. 2 ziadatelia

Neziskova organizdcia

P2.2 — antisemitizmus

0,10z0,5

Narodny /
nadndarodny

in. 2 ziadatelia

Verejny orgdn

P3.1 — nendvist vodi
Mmoslimom

0,10z0,5

Narodny /
nadndrodny

in. 2 ziadatelia

Neziskovd organizdcia

P3.2 — nendvist vodi
moslimom

0,10z0,5

Narodny /
nadndrodny

in. 2 ziadatelia

Verejny orgdn

P4 — manazment
diverzity

0,15az 0,75

Narodny /
nadndarodny

in. 2 ziadatelia

Ziskova [ neziskova
organizacia

P5 — LGBTIQ

0,15az0,5

Narodny /
nadndrodny

in. 2 ziadatelia

Neziskovd organizdcia

P6 — verejné orgdny

Min. 0,1

Narodny /
nadndarodny

in. 2 ziadatelia

Verejny orgdn




Dal$ie podmienky oprédvnenosti

Ziadatelia (prijemcovia a pridruzené subjekty) musia:
e byt prévnickymi subjektmi (verejnymi alebo sGkromnymi);
e mat formalne sidlo v jednej z opravnenych krajin, t. j:
- Elenskych statoch EU (vratane zamorskych krajin a Gzemi);
- krajiny mimo EU: krajiny pridruzené k programu CERV alebo krajiny, ktoré st v procese rokovani o

Asociacnej dohode (Association Agreement) a v ktorych dohoda nadobudne platnost pred podpisom

g ra ntu Priority Indicative priority budget
(in M EUR)

P1 — discrimination and racism
~ - e P4 - diversity management
Dolezité informacie —
P6 - public authorities

P2 — antisemitism

Dostupny rozpocCet: 20 milibhov EUR ™~__ / 55— 2 g hitved

Spoluflnancovanle zo strany EU: 90%
Zalohova platba (prefinancing): 80%
Forma grantu: pausdl typu |l (Lump Sum)

qumonogrdm ... .



https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/cerv/guidance/list-3rd-country-participation_cerv_en.pdf

Statistiky
CERV-2023-EQUAL

—_>

O siizsie info TU

~

® CERV-2023-EQUAL-Priorita 1: 374 Ziadosti -miera Uspesdnosti 6% (11.5 mil EUR)

® CERV-2023-EQUAL-Priorita 2 : 64 Ziadosti -miera Gspesnosti 5% (1.5 mil EUR)

® CERV-2023-EQUAL-Priorita 3 : 92 Ziadosti-miera Uspesnosti 12% (3 mil EUR)

® CERV-2023-EQUAL-Priorita 4: 26 Ziadosti -miera Uspesnosti 27% (4 mil EUR)

L

PocCet
opravnenych
Ziadosti:
532

Priemerny
pocet
partnerov:
5



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/CERV-2023-EQUAL?order=DESC&pageNumber=1&pageSize=50&sortBy=startDate&isExactMatch=true&status=31094501,31094502,31094503&programmePeriod=2021%20-%202027&frameworkProgramme=43251589&callIdentifier=CERV-2023-EQUAL

PAUSAL TYP II

o Suma grantu zalozena na projekte (NIE je viazana na skutocné naklady) — podla kategorii opravnenych
nakladov
o Pouzitie jednotkovych nakladov a pausalov ako indikatorov pre niektoré kategorie, ako je uvedené vo vyzve:
e Jednotkové naklady na cestovné, stravné a ubytovanie
o Jednotkové naklady na naklady dobrovolnikov
o Pouzitie priemerov pre naklady v rovnakej kategorii
o Podrobny rozpis odhadov nakladov v rozpoctovej tabulke (Excel), podla pracovného balika a partnera
(povinna priloha)
= ZIADNY rozpocet v ¢asti B
o Prehlad pozadovaného grantu za organizaciu — Cast A
o SPRAVY (reporting)= pracovny balik s vystupmi splneny — platba
= Platba zavisi od splnenia ¢innosti stanovenych v projektovej ziadosti
» Ziadne dokladovanie ndkladov vo faze platby
» Ziadne finan¢né audity ex post - iba kontrola skuto¢ného ukonéenia ¢innosti / WP

§) Jednotkové naklady: Priloha 20

¢ Kalkulacka na vypocet cestovnych ndkladov TU

0 ROZHODNUTIE, ktorym sa povoluje pouzitie pausalnych sum na akcie v ramci programu Obcania, rovnost, prava a hodnoty



https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/unit-cost-decision-travel_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/unit-cost-decision-volunteers_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/cerv/guidance/ls-decision_cerv_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/additional-information-on-unit-costs-and-contributions_en.pdf
https://commission.europa.eu/funding-tenders/procedures-guidelines-tenders/information-contractors-and-beneficiaries/calculate-unit-costs-eligible-travel-costs_en#table-unit-cost-amounts-per-distance-band

PAUSAL TYP Il

Podrobna rozpoctova tabulka

Instructions

1 |This warkhook for Lump Sum calculation must be uploaded in the Submission system as a mandatory document in
annex to the application.

Please note that if you do not upload the fully completed Excel workbook as an annex, the application cannot be
submitted (the system will not allow you to submit).

2 |According to the Lump sum scheme, the lump sum for @ Work Package (WP) will normally be paid only when the
entire Work Package has been completed. Please take this into consideration while structuring your proposal.
Work Packages should be designed in a way that enables the evaluator to clearly identify whether the action has
heen completed.

Pred dokonéenl'm rozpoétu 3 |We recommend using Excel 2010 or more recent.
= ~ » = 4 |The only currency used in this worksheet is EURO.
S| pozorne precitajte
5 |The first thing you need to do is to set the relevant Maximum Grant Amount (in row 34 of this sheet), and the
p o ky n y —> maximum % of co-financing (in row 35, both in column E) applicable for the call.

This data can be found on the Portal under Topic Conditions and in the Call document.

& |You then have to fill in only the following sheets: ‘Beneficiaries List' — "Work Package list’ — ‘BE XXX’ (one sheet per
Participating Organisation) — ‘Depreciation costs’ (if your budget includes the purchase of equipment) and the last
column of the ‘Proposal Budget’ sheet with the Requested EU Grant Amount

7 |You first need to start filling in the sheet 'Beneficiaries list' where you are asked to enter all participants in the
project including any Affiliated Entities.

To add beneficiaries, please double-click on 'Add a Beneficiary'; to add an affiliated entity, please, double-click on
'‘Add an Affiliated Entity’.

NOTE: the costs of Associated Portners cannot appear in any part of this budget.

8 |Thenyou can fill in the sheet "Work Packages list', where you are asked to enter all the Work Packages.
To add a work package, please double-click on 'Add a Work Package'.

g _|Once vou have completed the ‘Beneficiaries List' and “Work Package list’ sheets, or each time you add or remove a

, " Uinstrictons | Benefidariestist | | WorkPackages\isty| o 001 | JEStm costsor

Sabléna



https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/cerv/temp-form/af/detailed-budget-table_cerv-lsii_en.xlsm

PAUSALNA TYP II

Podrobna rozpoctova tabulka

Total WORK PACKAGES:

A. DIRECT PERSONMEL COSTS - -
A.1 Employees (or equivalent) person months - -
Project manager - -
Expert/advisor/trainer - -
Researcher - -
Administrative/financial personnel - -
Other - -
A.2 Matural persons under direct contract - -
A3 Seconded persons - -
A.4 SME Owners without salary - -
A.5 Volunteers - -
B. Subcontracting costs - -
C. Purchase costs - -
C.1 Travel and subsistence per travel or day - -

Travel - -
Accommodation - -
subsistence - -
C.2 Equipment {please refer to the Depreciation Cost sheet) - -
C.3 Other goods, works and services - -
Consumables and supplies - -
Services for Meetings, Seminars (rental of rooms, translations, interpretations, speaker - -
Services for communication / promotion [/ dissemination - -
IT services including virtual events software - -

Wro0l

Other (please specify details under worksheet "Comments") - -
D. Other cost categories - -
D.1 Financial support to third parties - -

TOTAL DIRECT COSTS INCLUDING SUBCONTRACTING (A+B+C+D D

Len jeden riadok na

druh nakladov =
pouzitie
priemernych
nakladov, ak
existuju rézne sumy
pre rovnaku

kategoriu nakladov




PAUSAL TYP Il

Podrobna rozpoctova tabulka

Vypocet jednotiek (osobomesiacov)

1 jednotka = 1 mesiac plného uvazku pre 1 osobu

1 rok = 215 pracovnych dni -
1 mesiac = 215/12 = 18 dni

Total WORK PACKAGES:
napr.. 1 osoba pracujuca 200 dni na projekte
VB'/pQéet: A. DIRECT PERSONNEL COSTS
. . . A.1 Employees (or equivalent) person months

200/18 = 11,1 jednotiek (osobomesiacov) Project manager

Expert/advisor/trainer

Researcher
Alte rnatlva: Administrative/financial persaonnel

x dni/215 * 12
Cena za jednotky (osobomesiace)
Rocné naklady na zamestnancov

12

Naklady na jednotky: rézne sumy pre rovhaku kategoériu
zamestnancov

Osoba 1 (vyskumnik/vyskumnicka)= 3 000 €/mesiac (mesacné naklady)
Osoba 2 (vyskumnik/vyskumnicka)= = 2 000 €/mesiac (mesacné naklady)
Priemer na personalne naklady vyskumnika = 2 500 €



e Vykonny riaditel' s rocnymi nakladmi 48 000 EUR pracuje na tomto baliku 1

mesiac.

1 jednotka = 1 osobo-mesiac

Naklady na jednotku: 4 000 EUR (48 000/ 12)
PocCet jednotiek: 1

Vysledné naklady: 4 000 EUR (4 000 x 1)

e Projektovy manazér s roénymi nakladmi 42 000 EUR pracuje na tomto baliku

2,5 mesiaca.
1 jednotka = 1 osobo-mesiac
Naklady na jednotku: 3 500 EUR (42 000/ 12)
PocCet jednotiek: 2,5
Vysledné naklady: 8 750 EUR (3 500 x 2,5)

Total WORK PACKAGES:

A. DIRECT PERSONMNEL COSTS

A.1 Employees (or equivalent) person months 18,750.00
Executive Director 1.00 4 000,00 4 000.00
Project manager 2.50 3,500.00 8, /50.00
Financial manage 1.00 | 6,000.00 T 5,000.00
Expert ' -
Other

Benchmark pre personalne
naklady: Horizon Dashboard



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/programmes/horizon/lump-sum/dashboard
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/programmes/horizon/lump-sum/dashboard

PAUSAL TYP Il

Podrobna rozpoctova tabulka

E AB AC AD AE AF AG AH Al | Al AK AL - AM AN £
MAX EU
Other CONTRIBUTION
(please -
specify
. I:I' SEW.iCES details 90 %
Services for including under of 115.400 €
Click here to go to the column communication /|  virtual worksheet or
Reguested EU Grant Amount promotion J/ events Comment 3.000.000 €
dissemination software s" o1
Financial support [ fed @\ s]]:]=e fels 1540 E.
D. to third parties INCLUDING Indirect costs
Other cost SUBCONTRACTING 7% (rounded to TOTAL COSTS Max EU
categories (A+B+C+D) zero decimals) (A+B+C+D+E) CONTRIBUTION
Ministerio de Cultura y Deporte MCD - - - - - 4.165 57.299
Socio S0 - - - - - 3.385 46.562
TOTAL Consortium - - - - - 7.550 103.860 I
Application forms . - .
s Zhrnutie pozadovanej
roposal Lo .
Aeramn vysSKky grantu na prijemcu,
3 - Budget ktoré bude zahrnuté v Casti
A
Mo Mame of Benaficiary Country Requested grant amount <«
Cast A

Total




Evaluaéné kritérid — bodovanie (100 bodov)

Award criteria Minimum Maximum
pass score score
Relevance ! )Eh | I! 40
Quality — Project design and implementation n/a 40
Impact n/a 20

\_Overall (pass) scores 70 100




CastA: \

Table of contents

Section Title Action
1 General information Show
2 Participants Show

Budget Show

AGA — Grantovd zmluva s
pozndmkami



https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/aga_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/aga_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/aga_en.pdf
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3. Cast Cc(KPI1)(nové)

Citizens, Equality, Rights and Values Programme (CERV)

Vyberte si hlav
aktivity vasho projektt
(aj ked ich je niekolko)

Type of project and thematic area

Type of project (main activity):

[ ] Mutual learning and exchange of good practices [ ] Awareness raising, information and dissemination

[ ] Training [ ] Analytical activities

[ ] ICT tools

& Plzase add at lzast cne item.

Output, result and impact indicators

nd exchange of good practices activities:

Persons reached

Vyplnite Udaje rozdelené podla pohlavia

odhady o iy
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Number of persons reached:

Number of persons participating i
Male *

& This is a mandatory field. & This iz @ mandatory field.

TOTAL: 0
Number of persons participating ifjawareness raising, information and dissemination activities:

Male * Non-binary *

& This is a mandatory fizld, & This is a mandatory fizld. & This is @ mandatory field.
TOTAL: 0

Number of persons participating i

Male * Female * Non-binary *

& This is a mandatory field.
TOTAL: 0

h. O

@ Thiz is a mandatory field.

@ This is 2 mandatory field.



Horizontdalne témy: i

Zaclenenie rodového hl'adiska
e mapovanie potencidlnych rozdielnych potrieb a vplyvu na

Zeny d muzov

e zabezpecit, aby sa do aktivit mohli zapojit zeny aj muzi
e rodovo citlivd komunikdcia, Sirenie a monitorovanie &

hodnotenie

A eige

Gender MainstreamingToolkit

Gender statistics and indicators | EIGE (europa.eu)

Gender evaluation | EIGE (europa.eu)

Gender monitoring | EIGE (europa.eu)

Gender analysis | EIGE (europa.eu)

Gender awareness-raising | EIGE (europa.eu)



https://eige.europa.eu/gender-mainstreaming/methods-tools/gender-awareness-raising
https://eige.europa.eu/gender-mainstreaming/methods-tools/gender-statistics-indicators
https://eige.europa.eu/gender-mainstreaming/methods-tools/gender-evaluation
https://eige.europa.eu/gender-mainstreaming/methods-tools/gender-monitoring
https://eige.europa.eu/gender-mainstreaming/toolkits/gender-impact-assessment/guide-gender-impact-assessment
https://eige.europa.eu/gender-mainstreaming/methods-tools/gender-analysis

Horizontdalne témy: ii

Aktivity s detmi:

e verejné subjekty musia podpisat a pripojit cestné vyhldsenie (vzor)
e sikromné neziskové subjekty musia predlozit svoju Politiku ochrany deti pokryvajicu

Styri oblasti opisané v standardoch Keeping Children Safe Child Safeguarding
Standards.
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https://cerv.gov.sk/wp-content/uploads/2025/02/child-protection-policy-declaration_cerv_en.pdf?csrt=5551141163499152118
https://commission.europa.eu/document/download/c818ad0f-6141-474f-8eba-bec6e8cdef12_en?filename=standards_child_protection_kcsc_en_1.pdf
https://commission.europa.eu/document/download/c818ad0f-6141-474f-8eba-bec6e8cdef12_en?filename=standards_child_protection_kcsc_en_1.pdf
https://commission.europa.eu/document/download/c818ad0f-6141-474f-8eba-bec6e8cdef12_en?filename=standards_child_protection_kcsc_en_1.pdf

Uzitocné tipy pri podavani ziadosti
e Pozorne si precitajte vyzvu.
e Zameraijte sa na kritéria opravnenosti a povinni dokumentaciu.

e Projekty v rozsahu: vyberte si aspon jednu konkrétnu prioritu v ramci vyzvy.

e Integrujte horizontalne aspekty: v ndvrhu zohlfadnite rodové hladisko afalebo hradisko
ochrany deti, ak sa aktivity tykaja maloletych.

e Stanovte readlistické ciele a vysledky.

e Nastavte dobri spoluprécu medzi partnermi/ vopred jasne identifikujte aktivity, ktoré sa
maju vykonat.

e Komunikujte! A nezabudnite na dopad vysledkov vasich projektov. ~ 1/

e S podanim ziadosti neCakajte na poslednu chvilu. -

e Ak vém nieco nie je jasné, nevahajte nas kontaktovat:) -

e Prestudujte si sekciu FAQ na nasom webe a na portdli FTOP. 5



Priklady dobrej praxe (i)

INSTITUT LUDSKYCH PRAV

COACH: Countering Online Antigypsyism and Cyberhate %)
— Ochrana pred online prejavmi anticiganizmu a kybernenavisti

~

Vyzva: CERV-2022-EQUAL

Doba trvania:; 12/2022-11/2024 T o —

Kampan la0ORomoch realiﬁujeme v ramci projektu Countering Online

Peter Weisenbacher, PhD. g and it CORCH

Kapitola 1: Davky a detskeé pridavky

Kapitola 2: Byty zadarmo?

Kapitola 3: Osady spravili bieli

dalsie kapitoly budu postupne pribudat’

Aktivita je realizovana v ramci projektu Countering Online Antigypsyism and
Cyberhate (COACH). Tento projekt je spolufinancovany Eurdpskou tniou a

Friedrich Ebert Stiftung, zastdpenie v SR. Za obsah zodpoveda vyhradne
Institat ludskych prav (ILP) o.z..



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101084694/CERV
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101143665/CERV?order=DESC&pageNumber=1&pageSize=10&sortBy=relevance&keywords=Experiencing%20History

Priklady dobrej praxe (ii)

) Nazov projektu: Roma Inclusion and Support Effort
Akronym: RISE
Koordinator: Belgicko (The European Roma Rights Centre) + Albdnsko, Bulharske, Rumunsko, Srbsko a
Taliansko
Hlavna myslienka: projekt bojuje proti romskej diskrimindcii naprie¢ Eurépou cez pravnu podporu,
siet dobrovolnikov a medzindrodnd spoluprdcu.
Aktivity: pravne zastupovanie v 7 krajindch, monitorovanie nenévistnych prejavov online, podujatia
pre obhajcov prav ROmov.

9 Nazov projektu: Threat Observatory for Monitoring.and Countering Antisemitism and Antigypsyism in
Central and Eastern Europe
Koordinétor: Fundacja Instytut Bezpieczenstwa Spolecznego (Pol'sko)
Partneri: V4 + Nemecko, zo SR: Seesame s.r.o. + Centrum komunitného organizovania
Hlavna myslienka: monitorovanie antisemitizmu a anticiganizmu, mapovanie historie, zdielanie
osvedcCenych postupov a prevencia nendvistnych prejavov.
Aktivity: mapovanie incidentov, budovanie kapacit, §kolenia, zdvereéna konferencia v Osviencéime.



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101144516/CERV?order=DESC&pageNumber=1&pageSize=50&sortBy=relevance&isExactMatch=true&keywords=RISE
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101144516/CERV?order=DESC&pageNumber=1&pageSize=50&sortBy=relevance&isExactMatch=true&keywords=RISE
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101144613/CERV
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101144613/CERV

Priklady dobrej praxe (iii)

Nazov projektu: Queer Vibes: Improving_the safety, quality of life, and status of LGBTIQ+ people in

Slovakia
Akronym: QUEER VIBES
Koordinator: Slovensko (NOMANTINELS) + SNSLP + ZdruZenie rodi¢ov a priatelov LGBT+ ludii

Hlavna myslienka: projekt zlepSuje bezpecie, kvalitu Zivota a spolocensky status LGBTIQ+ Ffudina
Slovensku aj vytvorenim kultirneho a komunitného centra P*AKT.
Aktivity:

e Organizdcia workshopov, skoleni a tvorivych sedeni na podporu osobného a umeleckého rozvoja

gueer osob.

e Umelecké vystava o Utokoch na queer jednotlivcov.

e Produkcia série doku filmov ,Queer Vibes” so skutocnymi pribehmi queer ludi.

L

L

TV kampan ,Journey of Acceptance”, ktord zachytava cestu diverzity a inkluzivnej spoloCnosti.
Zapajanie majority (rodicia, zamestndvatelia, tvorcovia politik) s ciefom prekonat predsudky a
vytvarat bezpecné a inkluzivne prostredie pre LGBTIQ+ komunity.


https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101145068/CERV
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101145068/CERV

Priklady dobrej praxe (iv)

‘ Nazov projektu: Workplace Inclusion for a Sustainable Europe Project: Empowering Network for LGBTIQ
Workplace Equality in Europe
Akronym: EPBN — WISE Project
Koordinator: Franclzsko — FEDERATION NATIONALE DE L'AUTRE CERCLE+ Cesko, Nemecko, RakUsko a
Taliansko
Hlavna idea: projekt riesi pretrvavajacu nerovnost, ktorej LGBTIQ l'udia €elia na pracoviskéach
naprie¢ Europou. SIUzi ako inkubator pre praktické opatrenia na podporu rovnosti v zamestnani tym,
Ze posiliuje ob€ianske organizacie, zamestnavatelov a samotnych LGBTIQ profesiondlov.
Aktivity:
e vytvorenie siete 40 ndrodnych LGBTIQ ambaséadorov;
e podpora a mentoring pre 25 mladych LGBTIQ profesiondlov s ciefom vychovat novl generdciu vzorov;
e in§pirovanie 20 nadnéarodnych firiem, aby zaviedli Standardy rovnosti pre LGBTIQ 'udi naprie€ svojimi
pobockami;
e vyskolenie 10 lektorov pre efektivhu implementdciu Skoleni zameranych na citlivost k LGBTIQ témam.
e zapojenie 25 firiem v Eurdpe do pouzivania praktického ndstroja (toolkitu) na zavedenie rovnosti LGBTIQ
na pracovisku;
e zber dat o mikroagresidch voci LGBTIQ f'udom s cielom predchadzat diskrimindcii na pracovisku a
efektivne ju riesit.



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101144826/CERV
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/projects-details/43251589/101144826/CERV

UzZitocné odkazy-EQUAL:

\l,

é: Vyzva EQUAL 2025: v anglickom jazyku

Odkaz na podanie Ziadosti (nutné vybrat konkrétnu prioritu)

Webindr sa bude konat 10. septembra v anglickom jazyku.

VSeobecné: BE

Citizens, Equality, Rights
and Values programme

Vzor ziadosti v slovenskom jazyku
Vzor Ziadosti v anglickom jazyku " , INFO SESSION
Vzorovd grantovd zmluva (MGA) v SJ EQUAL-2025

Grantovd zmluva s pozndmkami (AGA),

Odkaz na pripojenie (Webex, bez
registrdcie)



https://cerv.gov.sk/wp-content/uploads/2025/02/TECHNICKY-OPIS-preklad.pdf?csrt=4798202388608174303
https://cerv.gov.sk/wp-content/uploads/2025/02/af_cerv_en.pdf?csrt=4798202388608174303
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/agr-contr/general-mga_v1.0_sk.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/aga_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/cerv/wp-call/2025/call-fiche_cerv-2025-equal_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/CERV-2025-EQUAL-DIVERSITYMGT?order=DESC&pageNumber=1&pageSize=50&sortBy=startDate&isExactMatch=true&status=31094501,31094502,31094503&programmePeriod=2021%20-%202027&frameworkProgramme=43251589&callIdentifier=CERV-2025-EQUAL
https://cerv.gov.sk/index.php/2025/07/31/webinar-europskej-komisie-k-vyzve-equal-v-anglickom-jazyku/?csrt=5496701343558372945
https://cerv.gov.sk/index.php/2025/07/31/webinar-europskej-komisie-k-vyzve-equal-v-anglickom-jazyku/?csrt=5496701343558372945

Ostatné vyzvy

Pilier: Hodnoty EU %

Vyzva Charter and Litigation (Charta zakladnych prav EU) — otvorend do 18/09/2025

Pilier: Angazovanostobéanov  YiViiiV

Vyzva Town Twinning (Partnerstvd miest)— otvorené do 17/09/2025
Vyzva Remembrance (Eurépska spomienka) - otvorené do 01/10/2025

Vyzva na predkladanie Ziadosti na trojroéné rdmcové partnerské dohody na podporu eurépskych
sieti pésobiacich v oblasti prav oséb so zdravotnym postihnutim
(CERV-2025-0G-DISA-FPA): otvorend do 26/08/2025 ( & )

N7



https://cerv.gov.sk/index.php/2025/05/20/vyzva-cerv-cerv-2025-char-liti-charta-zakladnych-prav-eu/?csrt=16310927670700776425
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/CERV-2025-CHAR-LITI?isExactMatch=true&status=31094501,31094502,31094503&frameworkProgramme=43251589&order=DESC&pageNumber=1&pageSize=50&sortBy=startDate
https://cerv.gov.sk/index.php/2025/02/26/vyzva-cerv-partnerske-mesta-town-twinning/?csrt=9588713831598473074
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/CERV-2025-CHAR-LITI?isExactMatch=true&status=31094501,31094502,31094503&frameworkProgramme=43251589&order=DESC&pageNumber=1&pageSize=50&sortBy=startDate
https://cerv.gov.sk/index.php/2025/06/23/vyzva-cerv-cerv-2025-citizens-rem-europska-spomienka/?csrt=9588713831598473074
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/CERV-2025-CHAR-LITI?isExactMatch=true&status=31094501,31094502,31094503&frameworkProgramme=43251589&order=DESC&pageNumber=1&pageSize=50&sortBy=startDate
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/CERV-2025-CHAR-LITI?isExactMatch=true&status=31094501,31094502,31094503&frameworkProgramme=43251589&order=DESC&pageNumber=1&pageSize=50&sortBy=startDate
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Narodny kontaktny bod SK CERV 2021-2027

nkbskcerv

info-cerv@employment.gov.sk

WWW.cerv.gov.sk

nhewsletter



https://www.facebook.com/Narodnykontaktnybod.CERV/
https://www.instagram.com/nkbskcerv/?igsh=djFtY2R1ZTU3OHEw
https://cerv.gov.sk/
https://eepurl.us9.list-manage.com/subscribe?u=44e11f51a0790cf20980d0ca5&id=5cd4349e2f

